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OUR APPROACH TO SOCIAL RESPONSIBILITY IS
ROOTED IN A COMMITMENT TO PEOPLE,
TRANSFORMATION AND COMMUNITY IMPACT. WE
RECOGNISE THAT LONG-TERM VALUE IS CREATED
NOT ONLY THROUGH PROPERTY INVESTMENT BUT
RESPo NSI BI LITY ALSO THROUGH MEANINGFUL SOCIAL ENGAGEMENT.

OUR TEAM

WE RECOGNISE THAT THE GROWTH AND ADAPTABILITY OF
OUR TEAM AND ORGANISATIONAL CULTURE ARE VITAL TO
LONG-TERM SUCCESS. BECAUSE MOTIVATED, ENGAGED
EMPLOYEES ARE KEY TO OUR BUSINESS SUCCESS, WE
ARE COMMITTED TO SUPPORTING THEIR WELL-BEING
AND DEVELOPMENT. WE STRIVE TO CREATE A POSITIVE
AND EMPOWERING WORKPLACE, ONE WHERE OUR
PEOPLE FEEL VALUED, INSPIRED AND EQUIPPED TO
REACH THEIR FULL POTENTIAL.

Through the guidance of our Social and Ethics Committee,
we actively foster a workplace culture grounded in diversity,
inclusion and non-discrimination. We offer our employees a

KEY SOCIAL METRICS

We prioritise the health, We remain firmly We invest in the well-being supportive environment with meaningful rewards,
safety, well-being and committed to of the communities that opportunities for growth, safe working conditions and
development of our human transformation and surround our properties. ongoing encouragement.
capital. Engaged, motivated continue to implement Through targeted,
employees are essential to initiatives that drive sustainable initiatives, we .
Safari’'s success, and we meaningful, lasting aim to uplift local residents Our progress and achievements
strive to create a change - both within and contribute to long-term Employee diversity: 53% of the workforce are members of
supportive and inclusive our organisation and in social and economic previously disadvantaged groups;
work environment where the broader industry. development. Employee gender diversity: 50% of the workforce is
individuals can thrive. female;

Training opportunities: Attendance of interactive and
cooperative collabinar sessions by institutions such as the
SACSC that foster mutual learning; and

Employee participation in the Long-term Incentive Plan
("LTIP") through share awards.



43

continued

We place strong emphasis on providing fair and reasonable
remuneration to our employees. We benchmark biannually
against industry standards to ensure that our salaries
remain competitive and up to date.

We also believe in fostering open and constructive dialogue
with our employees, which is why we conduct regular
performance appraisals and 360° evaluations. These help
us identify areas for improvement, provide professional
development opportunities and support performance-based
awards to employees.

In addition to our regular compensation packages, we also
have a formal LTIP. We annually review the targets set,
considering the Company’s goals and general market
conditions, to ensure that our employees are motivated and
incentivised to achieve outstanding results.

Our corporate approach to employee remuneration is
designed to attract and retain top talent, promote
professional growth and reward exceptional performance.
We believe that by investing in our employees, we can create
a dynamic and high-performing working environment that
benefits everyone.

Our employees benefit from a range of rewards and
development opportunities, including:
competitive compensation;
participation in the LTIP through share awards;
opportunities for career advancement;
ongoing training and collaborative learning sessions and
collabinars;
a dynamic, skilled and supportive team environment;
a culture that fosters innovation and collaboration;
Safari wellness programme benefits;
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comprehensive retirement benefits;
fair leave benefits;

Group risk cover; and

accidental death cover.

Our corporate approach to health and safety is based on our
commitment to protecting the well-being of our employees
and stakeholders. Through ongoing training and preparation,
we aim to foster a culture of safety and responsibility where
everyone plays an active role in creating a safe and secure
working environment.

We comply with the Occupational Health and Safety Act and
all relevant national health and safety regulations and
requirements. To ensure that staff are adequately prepared
to handle potential incidents, our centre managers undergo
first aid and firefighting training on a regular basis. While we
aim for a zero rate of workplace-related incidents, we
recognise the importance of having robust policies and
procedures in place in case incidents do occur. These have
been clearly communicated to all our employees, ensuring
that they are well prepared and equipped to respond
appropriately in the event of an emergency.

At Safari, we prioritise the well-being of our employees and
offer several initiatives to support their overall wellness.
Our Social and Ethics Committee coordinates regular social
events, providing opportunities for employees to interact
with one another in a fun and informal setting. This fosters

a culture of acceptance, togetherness and openness, which
ultimately improves relationships and communication
among staff. Training, employee development and internship
opportunities are addressed on a continuous basis.

Through skills assessment, we identify training opportunities
to enhance the knowledge and skills base of our employees.
This ensures that our people are fully equipped to thrive in
their roles. Our Centre Manager at Nkomo Village completed
the NQF Level 4 Generic Management programme this year
at Skills Development College, showing that nurturing
leadership talent within the business is also important

to us at Safari.

We maintain open lines of communication with our
personnel through various channels such as regular
property meetings, WhatsApp groups and a head office base
where employees physically work alongside each other,
while our shopping centre-based staff are together on-site.
We ensure that staff are well informed about the operational
performance of the Company through direct engagement
with our CEO. Through these open and direct communication
channels, we create a supportive and empowering working
environment where employees feel valued, engaged and
prepared to excel in their roles.
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TRANSFORMATION

Although our current B-BBEE score is influenced by the
ownership structure of our listed REIT, an element largely
outside our direct control, the Board continues to prioritise
areas of empowerment where our efforts can have the
greatest and most lasting impact.

Safari prioritises sourcing goods and services from black-
owned SMEs based in the communities surrounding our
centres. Through our procurement policy, we ensure that local
service providers such as plumbers, painters, electricians and
builders are given preference, reinforcing our commitment to
circulating value within township economies. We have also
recently internalised all cleaning and security operations across
our centres to ensure direct employment opportunities for local
residents, thereby bringing us closer to realising the vision of
increased local involvement in operations.

With cleaning and security services in-house, we can source
directly from the local coommunity wards where our shopping
centres are located. We work closely with ward councillors to
source job seekers and our shoppers often express their
comfort and reassurance when they see familiar faces on duty,
people they recognise from their own community.
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This local connection has also strengthened security. On several

occasions, community members have alerted our team to
potential threats, demonstrating their commitment to
protecting the centre they see as their own. We have also
invested in our security team by providing training in dog
handling and handgun competency. These certifications
enhance their skills, make them more effective on duty
and increase their overall employability.

Promoting from within is another form of empowerment.

For example, we advanced former security guards to general
managers overseeing both cleaning and security —
demonstrating a commitment to upliftment and showing

all staff that hard work is recognised and rewarded.

Safari's investment strategy is rooted in the development
and renewal of retail infrastructure in underserved areas.
Highlights from the reporting period include:

the completion of a significant refurbishment at Denlyn

Shopping Centre in Mamelodi (project value: R44 million),

enhancing both aesthetics and functionality;

the introduction of a Burger King Drive-thru at Thabong
Shopping Centre in Sebokeng, the first of its kind in the
area, supporting local job creation;

the upgrade of Atlyn Shopping Centre in Atteridgeville,
Pretoria (approximate project value: R111 million),
reinforcing our long-term commitment to serving the
community; and

the expansion of Nkomo Village, also in Atteridgeville, to
include a Dis-Chem Pharmacy and a Pedro’s Drive-thru,
in response to consumer demand and retail growth.

Our CSlinitiatives are purpose-driven and community-
specific, with a focus on education, health and food security.
Each project is designed to meet the unique needs of the
respective community. Refer to our communities on page 54.

We actively support emerging local entrepreneurs by
providing access to formal retail environments within our
centres. Our flagship initiative, The Ark@1349, offers rent-free
retail space to small township-based entrepreneurial
businesses, along with ongoing support in business
management, financial literacy and legal compliance.

Safari received the Golden Footprint Award from the SACSC
for our community relations project, The Ark@1349, at the
end of 2024.
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In the 2025 financial year, our
commitment to fostering
entrepreneurship remained a key
focus of our community empowerment
efforts. Through targeted partnerships,
training initiatives and platform
creation, we provided aspiring and
established entrepreneurs with the
tools and support needed to grow their
businesses. This included strategic
collaborations with organisations such
as the Township Entrepreneurial
Alliance (“TEA"), the Small Enterprise
Development Agency (“SEDA") and
Ladies in Business Network SA, as
well as ongoing support for impactful
spaces like our The Ark@1349
Entrepreneurial Hub and our new
Puno Entle@1349 vegetable garden
project. From supplier development
workshops and business support
sessions to work readiness and arts
and culture programmes, our efforts
were designed to unlock opportunities,
encourage innovation and drive
sustainable growth across township
economies.

EMPOWERING LOCAL ENTREPRENEURS AND SMALL BUSINESSES

SAFARI REMAINS COMMITTED TO THE PRINCIPLES OF TRANSFORMATION: EQUITY, INCLUSION,
REDRESS AND SHARED PROSPERITY. WE ACKNOWLEDGE THE CRITICAL ROLE WE PLAY IN
BUILDING AN INCLUSIVE ECONOMY AND WILL CONTINUE TO IMPLEMENT INITIATIVES THAT
FOSTER OPPORTUNITY, EMPOWER INDIVIDUALS AND CONTRIBUTE MEANINGFULLY TO

SOUTH AFRICA'S TRANSFORMATION JOURNEY.

Puno Entle@1349 vegetable garden project

Puno Entle@1349, meaning “beautiful harvest”, is a collaborative community vegetable garden
initiative aimed at supporting emerging agripreneurs. The project is a joint effort by Safari,

MNM Strats, Sukuma Community Projects and Pheliridge NPO and was launched on Mandela Day
in 2024.
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In June 2024, a comprehensive eight-
month agriculture training programme
kicked off with 20 students, where theory
blends with practice.

Sukuma Community Projects opened the
practical workshops to local community
members. Each session empowered 38
participants with accessible, sustainable
farming techniques, teaching participants
that anyone, regardless of space or
experience, can grow food at home. The
training included soil enrichment using
homemade fertiliser and techniques for
efficient water and soil management to
promote food security.

The transformation of the garden space
was made possible with the support of
Safari. A bulldozer prepared the land, a
secure container was installed for tool
storage and a sturdy fence was put up to
protect the crops. MNM Strats further
contributed by supplying manure to enrich
the soil, turning the site into a dynamic
learning and farming hub.

The journey so far has been one of
resilience, growth and valuable learning.
Overcoming early challenges has
strengthened the programme and informed
improvements for future training.

Looking ahead, the next phase of
Puno Entle@1349 will introduce
innovative farming techniques.
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Employment equity report July 2025
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The Ark@1349 entrepreneurial hub

The Ark@1349 is a unigue venue that was created by Safari in
Atteridgeville for the benefit of small entrepreneurs in the community.
The venue officially opened in October 2023 at Safari's own Nkomo
Village Shopping Centre as a space and platform for the local
entrepreneurs of the area. Apart from affordable and accessible trading
space, Safari gives formal support in the form of resources, mentorship
and a supportive ecosystem to help entrepreneurs navigate business
opportunities. At The Ark@1349, we are seeing a new and hopeful
mindset among the Atteridgeville community as they engage in multiple
workshops and training sessions.

The Ark@1349 is managed by Safari in partnership with Pheliridge NPO.

Other organisations that Safari collaborates with to enhance the
success of this initiative are:

SEDA Business Training;

Ladies in Business Network in Atteridgeville;
Maria Day Collective;

Momentum Life;

Institute for Interior Designers;

Ryobi Tools;

Tjhoko Paint; and

Global Manneguins and Global Display.

This venue has become a dynamic hub for learning, creativity and
community connection. Key initiatives include creative thinking
workshops by Maria Day, estate planning sessions by Momentum and
property investment workshops by Selantha Investments.

A range of engaging events, such as monthly poetry sessions,
seasonal fashion shows, bimonthly Sip & Craft gatherings and regular
book launches by local authors, helped draw the community in. The
Ark@1349 also became the home of the Pheliville Podcast, a local
broadcast platform giving a voice to community stories and issues.
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based businesses through -
knowledge sharing, skills
development, enterprise support
and market access.

In 2024, Safari partnered with
TEA founder Bulelani Balabala
to host impactful events at
Thabong Shopping Centre in
Sebokeng and Denlyn Shopping
Centre in Mamelodi. At each
event, five entrepreneurs
pitched their business ideas to
a live audience, with winners
receiving business support E § e

packages worth R50 000, P - e CeIEA simisinfoclin
sponsored by Nedbank. - - ™ T Y

These events attracted over
350 delegates each and
provided valuable networking
opportunities. The speaker
lineup included experts in sales
strategies, tech innovation and
Nedbank's design-led
initiatives. Practical sessions
introduced attendees to
e-commerce tools and simple
digital solutions to help
streamline and grow their
businesses.
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Supplier development workshops

To further support local entrepreneurs in Atteridgeville, supplier development workshops were
held in Mnandi. Key topics included pricing strategies, tendering, required documentation for the
construction industry, site responsibilities and safety protocols. A quantity surveyor led
discussions on project requirements, while a safety consultant addressed site risks. A local
construction company shared best practices for site conduct and housekeeping, and National
Home Builders Registration Council representatives highlighted the importance of proper
registration.

In collaboration with SEDA, Nubian Skills Consulting and Finlite, Pheliridge NPO also hosted biweekly
workshops on compliance, sales and digital marketing. These sessions aim to help small businesses
meet regulatory requirements and grow sustainably. Over the past year, these partners sponsored
equipment worth over R100 000 for participating entrepreneurs.
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Junior Achievement Digital Entrepreneurial Educational Programme
The Junior Achievement Digital Entrepreneurial Educational Programme
(“JA DEEP"), introduced by Pheliridge NPO in collaboration with the

HM Pitje Foundation, Safari and Junior Achievement South Africa,
empowers youth aged 18 to 35 with entrepreneurial skills and digital
tools. Sponsored by the Zurich Foundation and JA Africa, the programme
is now being hosted at our community workshop space at Nkomo Village.

JA DEEP focuses on identifying promising business ideas and transforming
them into viable enterprises. Delivered as a four-day boot camp, it combines
interactive business idea development, tailored online modules and
mentorship from experienced facilitators.

To date, Pheliridge has built a database of over 500 aspiring young
entrepreneurs and continues to support them through follow-up
workshops, mentorship and tracking success stories — expanding the
programme'’s reach and impact with each cycle.
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Shapers Space: Local business hub in Sebokeng

Launched by Shape Café in partnership with Safari,
Shapers Space is an entrepreneurship initiative
aimed at building and strengthening the local
business network in Sebokeng and surrounding
townships. The programme supports entrepreneurs
through networking, workshops, training and access
to market opportunities.

In February 2025, participants showcased their
products for a month in an empty retail space,
promoted through radio interviews and a launch
workshop. From there, entrepreneurs were invited to
exhibit at Thabong Shopping Centre during month-
end trade, with additional exhibition space opened at
Shape Café in June 2025.

Monthly workshops (each drawing around 35 local
entrepreneurs) offer practical business support. The
May 2025 workshop featured a live podcast, Let's
Check In with Vuyani, giving entrepreneurs valuable
media exposure and a platform to share their stories.

Testimonials

‘I left the workshop feeling inspired and equipped. The
marketing session helped me think more strategically
about how | position my sauces in the market. | truly
appreciate the practical examples and honest feedback.”
- Ntebo Mmono, founder of Thyme to Delight sauce
manufacturer

‘As a woman running a social-impact business, the
Systems Thinking session was a game-changer. It showed
me how all parts of my business are connected, and

how small changes can make a big difference.”

- Dr Maria Phasiwe, distributor of Dignity Sanitary Pads
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Work readiness workshops

The Work Readiness Programme remains a cornerstone of Pheliridge NPO's efforts to empower
job seekers and stimulate economic growth. Over the past year, it reached 3 800 participants
through weekly sessions hosted at our shopping centres.

In 2024, Work Readiness 2.0 was launched in partnership with Centenary Works and Junior
Achievement South Africa, offering advanced skills training and mentorship. To date, 398 participants
have completed the programme and received certificates.

A strong partnership with Express Professionals Recruitment has helped connect job seekers to
employment, resulting in over 200 placements across sectors including retail, hospitality and corporate
services.

In collaboration with TUT and the City of Tshwane, a three-day cellphone repair training programme
was hosted at Nkomo Village, upskilling 49 young technicians from Atteridgeville.

Safari also hosted a special work readiness workshop for 143 local youth in partnership with Councillor
Salamina, Maria Day (CEO of IID) and TK Magodielo (CEO of Pheliridge NPO). The workshop focused on CV
writing, interview skills and workplace professionalism. Representatives from the Department of Labour
were on-site to register job seekers on their database.
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Pheliridge art and culture projects
supported by Safari
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enhance its art initiatives launched in 2019.
Weekly arts and crafts sessions facilitated
by Neo Lee Arts have generated great
enthusiasm and two notable job creation
opportunities:
22 local artists were commissioned by
South African Breweries to beautify
taverns and pubs in Pretoria and the
surrounding areas; and
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Safari’s support for Ladies in
Business Network SA

Safari generously provided spaces to
Ladies in Business Network (“LBN") at
Nkomo Village, Mnandi and Atlyn, as key
hubs for business meetings, workshops,
entrepreneurial markets and expos.

Events and engagements:
288 meetings hosted at
Nkomo Village;
25 business workshops with
375 attendees; and
Over 100 stalls featured at the
“She is Boss Expo” family market in
August 2024.

Our partnership transformed LBN from
a grassroots group into a professional
national network. Paid membership
grew from 50 to 140, social media
followers exceeded 53 000 and mall
presence expanded across three
locations. LBN now supports members
nationwide with plans to launch
regional chapters for greater impact.
Members confirm this partnership has
profoundly improved their lives.
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SOCIAL RESPONSIBILITY continuea

OUR THE FUNDA NATHI INITIATIVE FOR
EDUCATIONAL ADVANCEMENT

OUTREACH PROGRAMMES - IMPACT IN NUMBERS
Workshops in Atteridgeville

Work readiness workshops: 3 800 participants
Employment outcomes: 200 individuals

COMMUNITIES

DRIVING POSITIVE CHANGE

AT SAFARI, OUR CORE VALUES OF INNOVATION,
IMPROVEMENT AND INTEGRITY GUIDE HOW WE ENGAGE
WITH THE COMMUNITIES AROUND OUR PROPERTIES.

WE TAKE GREAT PRIDE IN IDENTIFYING CREATIVE

AgriSeta training for 20 individuals for eight months
plus 76 additional agripreneurs

Business development workshops: 16 companies
registered; R100 000 received through SEDA

Registered on Express Professionals Recruitment

OPPORTUNITIES TO EMPOWER AND SUPPORT THESE Safarf's Funda Nathi programme brings learning j’j\tngj;j ! o South A

opportunities to our communities through educational tours, Sl ST Sed fica:
COMMUNITIES THROUGH MEANINGFUL SOCIAL exhibitions, reading and public speaking campaigns, 398 participants
INITIATIVES. competitions, environmental awareness programmes and

featuring learners on local radio. Through the Funda Nathi Art workshops
OUR COMMUNITY INITIATIVES ARE CENTRED ON platform, Safari has, since 2023, established valuable 20 artists on South African Breweries’ mural project for
EDUCATION, HEALTH AND FOOD SUPPORT. relationships with schools, créches and NPOs and also

12 month
partnered with like-minded institutions like the Siyakha (OREAS

Youth Foundation to further expand our reach and impact. Three artists commissioned for Pheli Wine labels

One artist received a stipend from Lottoland to run weekly

Funda Nathi is proudly managed by Safari in art classes

partnership with: Three artists commissioned to do mural artworks at
Siyakha Youth Foundation The Ark@1349 and Puno Entle@1349
Walter Sisulu Environmental Centre
Tshwane Library Mamelodi community
Green Guardian Eersterust Patch-up South Africa collaboration: 50 households received
True Love Movement blankets, food parcels and care packs

Curro School, Mamelodi
Capital Live FM

Capital Media Hub
Education is our Future
Impilo Tennis Club

JF Kekana High School
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SOCIAL RESPONSIBILITY continuea

Entrepreneurs in Atteridgeville

The Ark@1349: 14 entrepreneurs
Ladies in Business Network hosted at Nkomo Village:
— Workshops: 375 attendees

— Market stalls: 275
— Odesa Store vendors: 17

Entrepreneurs in Sebokeng

Entrepreneur monthly flea market: 15 attendees once
every month

Entrepreneurial space in walkway: 10 attendees for
four months

Entrepreneurial workshops: three workshops with

36 attendees each

Community vegetable garden

20 AgriSeta students trained for six months

Seven community members use a portion of the land to
plant their crops

40 agripreneurs and three workshops in collaboration
with Sukuma Community Projects

Polokwane Boulders Care Centre garden upgrade: benefits
48 learners

Mamelodi schools

Pre-school visits per month: an average of 100 learners
reached every month

Pre-school events at 28 créches: 1 260 children reached
School visits to Denlyn: an average of 15 learners per
month reached

Denlyn programme at 11 primary schools: 132 learners
reached

55
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Denlyn programme at eight high schools: 96 learners
reached

Green Guardian programmes (three events at three
schools): 7 200 scholars reached

Shirinda Primary upgrade of assembly point: 800 learners
benefited

Shirinda Primary upgrade of junior ablution facilities:

210 learners benefited

Atteridgeville schools
Flavius Mareka matriculants: 40 trophies and 20 medals
Bud Mbelle awards: 100 medals and gift vouchers plus
40 medals and gift vouchers for special needs awards
ceremony
Intervention programme at Bud Mbelle library project:
962 learners reached

Sebokeng schools

: : : & - ™
Intervention programme at Boiketlong Primary: - il {j i)
- - PN
700 learners reached Eoc) | ) k 2 g b
Stationery support for 240 learners ! . . “.-_‘/ 4 X = -
.m ‘“ i .- ‘ '\-\.-.*
Heidelberg schools - q e
Stationery support for 420 learners 1 A | ¢
Safety homes : g A

Halaletsang Safety Home renovations and repairs:
48 children reached

Tshepong Mandela Day and Christmas: 26 children
reached
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A Book Club programme was launched this year, and at Denlyn, the launch was scheduled on
International Mother Language Day in February 2025. The event featured several key

Hosted by Funda Nathi and the Curro Academy, this was a successful exhibition and an interactive activities, including:

platform to develop skills in robotics and chess. Learners demonstrated their various robotics projects,
offering insightful explanations and hands-on demonstrations. With participation from four different
schools, the day was enriched by a diverse and vibrant atmosphere and an eagerness to learn.

radio interviews with Capital Live SA to promote our Book Club and engage with the
community; and
poetry recitals by children in their mother tongue to foster a love for language and culture.

Mothusi is Safari’'s own friendly giraffe mascot who often visits schools near
Denlyn Shopping Centre to share the importance of education. Children are motivated
#  tolearn through reading, educational activities and playing games.

L
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Funda Nathi is also a platform where learners can gain Safari, in collaboration with Siyakha Youth Foundation and Capital Live, . )

confidence and improve their public speaking skills. During launched a Visual Arts competition for schools in our communities as well as a Reading Impromptu: Zakhele Primary:

the year, many successful creative writing, poetry and book Spelling BEE, Word Ruffle, Book Review and Reading Impromptu competition Book Review: Balebogeng Primary Academy;
reading days as well as storytelling sessions were hosted for eight primary schools. Word Ruffle: Sikhanyisele Primary; and

at Denlyn Shopping Centre and our participating schools. Spelling BEE: Curro Academy.

Our Denlyn team supported the annual Oral Festival, where Learners received training through various teaching sessions and internal

participants from various participating schools took part in competitions, and at our finals ceremony, the winners were announced:

creative writing, poetry and storytelling.
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Career Expo

A successful Career and NPO Expo was hosted, and our stakeholders offered valuable insights into
career opportunities. This was in collaboration with Siyakha Youth Foundation, Capital Live SA 99.0FM,
Thrive Foundation, Ilkamva Youth, Lebogang Adams, Gab Connect, Roodeplaat Nature Reserve,
Wakamoso and USO Fitness.
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Mandela Day initiatives
Nkomo Village: We assisted Flavius Mareka with their school
library renovations.

Denlyn: Safari collaborated with Leon Electrical, Cipro Vino
and HD Construction to assist Shirinda Primary School with
painting, tiling and facility repairs. We collected blankets,
clothes and care packs from tenants and shoppers, which
were donated to 50 families in partnership with Patch-up
South Africa.

Thabong: We painted the Boiketlong Primary School
entrance and supported a mobile library.

Victorian Village: Safari donated sanitaryware to school girls
in various Heidelberg schools.

Atlyn and Mnandi: We supported the Kids Fun Fest at
Halaletsang Safety Home.

Thornhill: We provided much-needed mattresses to
Boulders Journey Pre-School.
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Shoe Drive Mamelodi West

70 pairs of school shoes were distributed in Mamelodi West
as part of our annual Back to School programme. The
beneficiary schools included Umthombo Primary School,
Shirinda Primary School, FF Rebirro and a local secondary
school.

PR SR TS,

Back to School Campaign
Denlyn hosted a Back to School
Haircut Initiative in January 2025
for learners from Mamelodi and
Eersterust, held in collaboration
with Voice It in Action, government
departments, NGOs, the local
library, private companies and
community members.

Over 35 exhibitors participated,
offering healthcare services,
financial support information and
bursaries, and recreational
activities like sports in
partnership with the City of
Tshwane. The library issued

426 new library cards — 260 to
learners and 169 to parents and
guardians. A range of educational
and informational stalls provided
opportunities for families to
engage with throughout the year.
The South African Police Service
also shared details on the
Gauteng Panic Button safety
initiative.




continued

Thornhill Shopping Centre — Boulders Journey Pre-School
Since 2023, Safari has provided infrastructural support,
including improved bathrooms, lighting, security measures
and signage; and
We also welcomed new support from Nalibali Education
Centre and Twincity Foundation, and the generous
contributions from Thornhill tenants.

Safari's long-term partnership with the NPO Education is
Our Future continues to exceed expectations, fostering a love
for reading and learning in township and rural schools.
Notable support included:

Literacy development
A strong reading culture has been established at
Umthombo Primary, Bud Mbelle Primary (since 2023)
and Boiketlong Primary (since 2025);
A library was established at Bud Mbelle Primary, and
Boiketlong Primary received a mobile library and
stationery donations;
Safari also supported Bud Mbelle Primary with art
projects and rewarded their top achievers; and
In 2025, Inscape College visited Bud Mbelle Primary and
committed to adopting the school for future student-led
projects.

High school support - Flavius Mareka, Atteridgeville
Since 2021, Safari has supported this school through
annual motivational days for matriculants;
Trophies and medals for top achievers have uplifted
learner and staff morale, contributing to a significant
improvement in their matric pass rate to above 75% in
2024; and
In 2025, Safari assisted with the refurbishment of the
school library. Selected learners will serve as “Library
Champions” and will be recognised at year-end.

Victorian Village projects
We supported the Heidelberg Courts by furnishing child-friendly
interview and reception spaces for vulnerable children and abuse
Survivors;
Safari sponsored a community donation container to collect
clothing, shoes, blankets and toys for regular distribution to the
Lesedi Community Centre; and
We donated traffic cones to Laerskool Volkskool and AG Visser
School to improve learner safety during peak traffic.

Denlyn’s Botshelo Bamama Disability Fun Walk

Safari supported this annual fun walk commemorating
World AIDS Day. The walk started at Denlyn, and the event
supported children and adults living with disabilities.
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Supporting youth through sport events I#“‘""

Through the Fundla Ngthl platform, Safari also supports . = - w:.- ::ﬁ.FhHI 1|
sport events that inspire young people to grow stronger in
body and mind. Beyond fitness, these events build
confidence and resilience while guiding young learners away
from negative influences and towards healthy lifestyles,
strong social connections and overall well-being.
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Visit our investor relation
and financial updates profile

www.safari-investments.
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